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1. Purpose 
 
1.1. The purpose of this Policy is to control the carrying of Weapons, Offensive Weapons, 

Knife(s) or Disabling Substances and the carrying or discharge of Firearms on UCOL 
premises or on UCOL activities irrespective of where those activities are. 

 
2. Organisational Scope 
 
2.1 The scope covered under this policy is institutional wide within New Zealand.  
 
3. Roles and Responsibilities 

 
Role Responsibilities 

UCOL Kaimahi and 
Ākonga  

Must comply with this policy and all relevant legislation relating 
to weapons and firearms. Any actual, suspected, or threatened 
possession, use, or presence of a weapon or firearm on UCOL 
premises, or during UCOL-related activities, must be reported 
immediately. 

 
4. Policy Statements  

 
4.1 The possession or carrying of Weapons, Offensive Weapons, Knife(s) or Disabling 

Substances on UCOL premises or on UCOL activities, irrespective of where those activities 
are, is strictly forbidden, other than: 

 
a) any Knife(s) or other item which in UCOL’s sole discretion is:  

i. reasonably required for use in UCOL studies or on UCOL activities; and 
ii. intended by the person having it with him or her for such use; 

 
b) a ceremonial religious or cultural Weapon (for example, a kirpan – ceremonial dagger) 

 carried by a ākonga or kaimahi who: 
i. is a member of a recognised religion or recognised cultural group (for example, a 

baptised member of the Sikh religion (Amritdhari Sikh) and carries the item for a 
genuine religious or cultural practice; and 
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ii. has been given prior written authority by UCOL which authority has not been 
revoked; and 

iii. is complying with the terms of that authority. 
 

c) In respect of Offensive Weapons where the person with the Offensive Weapon 
 establishes to UCOL’s satisfaction that he or she did not intend to use the Offensive 
 Weapon for bodily injury or for the threat or fear of violence or to damage UCOL 
 structures, or systems.  
 

4.2 The possession, carrying or discharge of any Firearm on any UCOL premises or on any UCOL 
activity, irrespective of where those activities are, is strictly forbidden.   

 
5. Breach of Policy 
 
5.1     Any kaimahi suspected of breaching this Policy will be dealt with in accordance with the 

Conduct Expected of Employees Policy, their employment agreement and the Disciplinary 
Procedure. 

 
5.2   Any ākonga suspected of breaching this Policy will, at UCOL’s option be dealt with in 

accordance with the Student Disciplinary Statute or as permitted under the Education and 
Training Act 2020. 

 
5.3     All kaimahi should follow the Criminal Reporting Policy if any Firearms, Offensive Weapons, 

Knife(s) or Disabling Substances are observed on any UCOL campus or during any UCOL 
activity unless they are satisfied that the possession of such item(s) complies with section 
4 of this Policy in order to maintain the safety and well-being of ākonga and kaimahi at 
UCOL. 

 
6. References 

 
Internal  
• Criminal Reporting Policy 
• Conduct Expected of Employees Policy 
• Disciplinary Procedure (Kaimahi) 
• Student Discipline Statute (Non- Academic) 2019  
External 
• Health and Safety at Work Act 2015 
• Arms Act 1983 
• Crimes Act 1961  
• Offences Act 1981  
• Human Rights Act 1993  

 
7. Definitions 

 
Term Definition 

Disabling Substance “Disabling Substance” means any anaesthetising or other 
substance produced for use for disabling persons or intended 
by any person having it with him or her for such use. 

http://teams.ucol.ac.nz/business/corpsys/Official%20Documents/Criminal%20Reporting%20Policy.pdf
http://teams.ucol.ac.nz/business/corpsys/Official%20Documents/Conduct%20Expected%20of%20Employees%20Policy.pdf
http://teams.ucol.ac.nz/business/corpsys/Official%20Documents/Disciplinary%20Procedure.pdf
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Term Definition 

Firearm 
 

Any weapon, whether loaded or unloaded, that is designed, 
made, adapted, or capable of discharging a projectile by 
means of an explosive, compressed gas, or similar propellant. 
This includes rifles, shotguns, handguns, air rifles, air pistols, 
and any component or accessory that is regulated as part of a 
firearm under applicable law. 

Knife An instrument composed of a blade with a handle used for 
cutting or as a Weapon or a sharp instrument that can pierce 
the skin. 

Offensive Weapon Any article made or adapted for use to cause injury. 

Weapon Any device used with intent to inflict damage or harm to living 
beings, structures, or systems. 
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